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ARTICLE I 
RECOGNITION 
The Northern Adirondack Central School District Board of Education, having determined that the Northern 
Adirondack Teachers' Association is supported by a majority of the teachers in a unit composed of all certified 
professional personnel excluding the Superintendent of Schools, Central Administration, and Building 
Administrators, hereby recognizes the Northern Adirondack Teachers' Association as the exclusive negotiating 
agent for the personnel in such unit. Such recognition shall be pursuant and limited to the provisions set forth in 
the New York Public Employees' Fair Employment Act and the Rules of Procedure for the New York State 
Public Employment Relations Board. All benefits to part-time certified professional personnel under this 
contract shall be prorated. 
ARTICLE II 
NEGOTIATION PROCEDURES 
A. OPENING NEGOTIATIONS: 
Upon a request of either party for a meeting to open negotiations, a mutually acceptable meeting date shall 
be set not more than fifteen days following such a request. In a given school year, such request shall not be 
made on or before January 15. 
B. PROCEDURES: 
A committee of designated representatives of the Board shall meet at such mutually agreed upon places and 
times with representatives of the Association for the purpose of effecting a free exchange of facts, opinions, 
proposals and counter-proposals in an effort to reach mutual understanding and agreement. Both parties 
agree to conduct such negotiations in good faith and to deal openly and fairly with each other on all 
matters. Following the initial meeting as described in paragraph A above, such additional meetings shall be 
held as the parties may require to reach an understanding on the issue(s) or until an impasse is reached. 
Meetings shall not exceed six (6) hours in length except by mutual agreement. 
C. EXCHANGE OF INFORMATION: 
Both parties will furnish each other, upon reasonable request, all available information pertinent to the 
issue(s) under consideration. 
D. SELECTION OF MEMBERS: 
Neither party in any negotiations shall have any control over the selection of the representatives of the other 
party. While no final agreement shall be executed without ratification by the Association and the Board, 
the parties mutually pledge that their representatives will be clothed with all necessary power and authority 
to make proposals, consider proposals and reach compromises in the course of negotiations. 
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E. REACHING AGREEMENT: 
When agreement is reached covering the areas under discussion, the proposed agreement shall be reduced 
to writing as a memorandum of understanding and submitted to the Association and the Board for approval. 
Following approval by a majority of the Association membership and by a majority of the Board, the Board 
will take such actions upon the recommendation submitted as are necessary to give full force and effect to 
the provisions of the contract. 
F. The parties agree that during the period of negotiations and up to the time impasse is formally declared, the 
proceedings of the negotiations shall not be released to the public unless mutually agreed upon by the 
parties. 
G. IMPASSE PROCEDURES: 
At any time during negotiations either team may determine that an impasse exists. If an impasse is 
declared, the parties shall request the State Public Employment Relations Board to assist the parties to 
reach an agreement. Mediation and fact-finding will be governed by the provisions of Section 209, Article 
14 of the State Civil Service Law. 
ARTICLE III 
CHANGE IN POLICY 
The duties of any teacher(s) or the responsibilities of any position(s) in the bargaining unit will not be 
substantially altered or increased without prior discussion with the teacher involved, or at his/her request, with 
the Association. 
If these discussions do not resolve the matter, and if the matter involves a mandatory subject of negotiations as 
has been determined by the Public Employment Relations Board, the recognized employee unit shall have the 
right to negotiate such proposed changes as provided by the New York State Public Employees' Fair 
Employment Act and the Rules of Procedures for the New York State Public Employment Relations Board. 
ARTICLE IV 
SCHOOL CALENDAR 
Each year representatives of the Association will meet with the Superintendent to recommend a school calendar. 
A. After the calendar has been adopted, changes may be made at the discretion of the Superintendent after 
consultation with the Association representative(s). 
B. The school calendar shall consist of no more than 181 working days (days when teachers are required to be 
in attendance) exclusive of emergency days. 
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C. Any unused emergency days shall be scheduled as vacation days before the end of the school year. 
D. Attached hereto as Appendix F and made a part hereof is the school calendar, which will be in effect for the 
school year 2007-2011. School calendars for subsequent year(s) will be provided to the Association when 
adopted. 
E. In addition to the aforementioned 181 working days, two (2) days will be scheduled through the 
Professional Advancement Committee with the determination of the agenda and participants being by said 
committee. The Professional Advancement Committee will be charged with the evaluation of the day and 
the day's contents. Compensation of teachers for the additional two (2) days will be at the rate of 1/183 of 
the individual's salary for each day. 
ARTICLE V 
CLASS SIZE 
A. In all academic self-contained primary and elementary classes, it shall be the policy of the District to limit 
classes to thirty students insofar as practicable. 
B. Secondary academic teachers, insofar as practicable, shall not be assigned more than 150 students for 
instruction. 
C. The Superintendent and/or any representative of the administration will meet with the President of the 
Northern Adirondack Teachers' Association to examine statistics and discuss modifications wherever 
possible, practical and/or feasible. 
D. The Board will make every effort to see that class size, particularly in the elementary schools, does not 
exceed 30; and that should this prove impossible, in classes where they exceed the limit by more than 10% 
(i.e. 3 children), a full-time teacher aide shall be provided. 
ARTICLE VI 
UNASSIGNED TIME 
A. Secondary school teachers will, in addition to their lunch period, have one (1) unassigned preparation 
period each day during which they will not be assigned to any other duties. 
B. The number of daily periods of academic classroom instruction for a secondary teacher should not exceed 
five. If more than five periods a day are assigned, unless requested by the teacher, the policy should be 
explained and justified. 
C. Elementary teachers will, in addition to their 30 minute lunch period, have 4 days of 40 minutes of 
unassigned time and 1 day of 30 minutes of unassigned time per week in which they will not be assigned to 
any other duties. 
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ARTICLE VII 
DUTY FREE LUNCH 
Each teacher shall have one duty-free lunch period daily for a period of at least thirty (30) minutes. 
ARTICLE VIII 
TEACHER CERTIFICATION AND ASSIGNMENT 
The Board agrees to strictly adhere to the Rules and Regulations of the Commissioner of Education insofar as 
hiring practices and certification are concerned and as those rules may be applied by the Commissioner. 
Teachers will be assigned in accordance with the New York State Law regarding teacher certification. 
ARTICLE IX 
PROFESSIONAL ADVANCEMENT/LIAISON COMMITTEES 
The Superintendent and/or his/her delegated representative(s) shall meet with a committee of the Association on 
pertinent matters having to do with improvement of education. 
The purpose of the Committee shall be to promote dialogue, joint study, and exchange of data, ideas, plans and 
opinions of the parties, on current and future district/teacher issues. 
Each party is limited to designate no more than five (5) participants, except by mutual agreement. Said meeting 
shall be held as frequently as necessary and at times agreed upon by the Superintendent and the Association's 
Committee. 
The Superintendent may authorize release time for this purpose. 
The existing Building Liaison Committees are to continue to function. 
ARTICLE X 
ASSIGNMENTS AND TRANSFERS 
A. All authorized vacancies in professional positions, covered by this Agreement shall be posted in all school 
buildings prior to the public posting of the vacancy. Said postings shall set forth the qualifications required 
for the positions and shall be posted as soon as the vacancy or vacancies are known to exist and authorized 
to be filled. In the event such a vacancy occurs during the summer, the President of the Association will be 
notified. 
B. In the determination of request for voluntary reassignment and/or transfer, the wishes of the individual 
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teacher shall be honored to the extent that they do not conflict with the best interests and needs of the 
District as those interests and needs are determined by the Superintendent. If more than one teacher has 
applied for the same position, the teacher judged best qualified by the school administration for that 
position shall be appointed. 
C. Some involuntary transfers of teachers from one school to another or reassignment within a school may be 
unavoidable, but frequent transfer or reassignment of individual teachers may be disruptive, therefore, the 
Association and District agree that: 
1. No teacher shall be transferred or reassigned without his prior consultation with the teacher's 
immediate supervisor. 
2. When involuntary transfer or reassignment is necessary, qualified volunteers shall be transferred or 
reassigned first. In instances where more than one candidate possess similar qualifications, in 
judgment of the Superintendent, length of teaching experience in the system shall be the controlling 
factor. 
3. Teachers who have been involuntarily transferred shall be placed only in a comparable tenure area if it 
exists. 
4. Teachers will be notified of their tentative programs for the coming school year, including the schools 
to which they will be assigned, the grades and/or subjects that they will teach and any special or 
unusual classes that they will have by June 30th. 
D. In reference to a teacher request for transfer or reassignment, a teacher may withdraw an application and 
may refuse an offer of transfer or change in assignment within ten (10) days from the date the request was 
made without prejudice to consideration for future transfer or change. 
E. Staffing New Schools 
As soon as administratively feasible, notice will be given to all professional staff members listing all 
available openings and measurable qualifications. Teachers previously indicating a desire for transfer from 
their present assignment shall be given due consideration for assignment to the new buildings. 
Teachers considered for transfer to new schools will be contacted personally by the building principal of 
the new school and given an opportunity to discuss the grade level and subject area of their new 
assignment. 
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ARTICLE XI 
TEACHER OBSERVATION AND EVALUATION 
A. The purpose of observation and evaluation is the improvement of professional competence. 
B. All monitoring or observation of the working performance of a teacher will be conducted openly, with full 
knowledge of the teacher. The use of public address or audio systems and similar devices shall not be used 
for this purpose unless requested by the teacher. 
C. Any formal observation of a teacher's work performance shall be followed by a conference, within two (2) 
school days after such observation. The teacher shall be given a copy of the evaluation at this conference. 
D. Probationary teachers will be observed and evaluated twice, at roughly the end of the first third and second 
third of the school year, and more frequently if desired by the Superintendent or his representative or the 
teacher. 
E. Probationary teachers to be denied tenure or not to be employed for the following year shall be notified as 
early as possible, but in any event, no later than April 15. 
ARTICLE XII 
SUBSTITUTE TEACHERS 
A. Teachers shall be required to call the Elementary Principal or the High School Principal by 6:15 a.m. to 
report unavailability for work. Once a teacher has reported unavailability, the administration shall, if 
possible, replace him or her with a certified teacher. 
B. Substitutes shall not evaluate bargaining unit members. 
ARTICLE XIII 
SENIOR TRIP 
No teacher will be required to go on a Senior Trip or raise money for same. 
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ARTICLE XIV 
SICK LEAVE 
All full-time teachers (part-time teachers will obtain prorated leave benefits) will obtain the following: 
A. Thirteen (13) days for personal sickness and physical disability leave. 
1. Any unused portion of personal sickness and physical disability can be accumulated up to 
one-hundred-eighty three (183) working days. 
B. For teachers working more than ten months, two extra days will be allowed for each additional month of 
employment. 
C. Each teacher will be assigned to the same position which he/she held at the time his/her leave commenced, 
if available, or if not, to a substantially equivalent position. A teacher who returns from such leave will be 
placed on at least the same level of salary schedule he was on when the leave commenced, except that a 
teacher having served and/or received paid leave for at least five months of the school year in the school 
year in which leave commenced shall be placed on the next higher level of the salary schedule. 
D. All teachers shall be credited with and may use their accumulated sick leave allowance as of the first day of 
their employment year, even though they have not been able to report for duty on that day provided: 
1. The teacher notifies the school that he will be unable to report because of illness. 
E. Each individual employee shall be notified no later than September 15th, as to his total number of 
accumulated sick leave days as of the first of the school year. 
ARTICLE XV 
MATERNITY/PATERNITY LEAVE 
A. A teacher who is pregnant, or whose spouse is pregnant, shall be entitled, upon request to an unpaid leave 
to begin at any time after the commencement of the pregnancy, such pregnancy to be determined by a 
qualified physician. 
B. Any such leave shall begin at such time prior to the expected date of delivery as the teacher desires, or in 
the case of a summer birth such leave may begin at the start of the next school year. 
C. The District shall require medical evidence from a pregnant teacher's physician as necessary to insure the 
adequate and safe job performance of the employee. 
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D. The teacher will notify the Superintendent in writing, except in an emergency at least 30 days prior to the 
beginning date of such leave. Matemity/Patemity leave shall be up to one year and at the teacher's written 
request, such leave will be granted up to one additional year. 
E. The District will reengage the teacher at any time during the period of the leave after the termination of 
pregnancy if the teacher so desires to return and, in the case of maternity leave, if satisfactory evidence of 
good health is offered. Otherwise, such employment shall begin no later than the beginning of the next 
school year. 
F. The period of such leave shall not be considered part of the teacher's probationary period, and no benefits 
shall apply or accrue during such leave except medically certified sickness and disability related to 
pregnancy, miscarriage, childbirth, abortion, and recovery there from may be at the teacher's option 
charged to accumulated sick leave. 
G. Upon returning from maternity/paternity leave all benefits and professional advantages to which a teacher 
was entitled at the time the leave commenced including unused accumulated sick leave, will be restored to 
him/her and said teacher shall be assigned to the same position which he/she held at the time the leave 
commenced, or if the position is no longer in existence to a substantially equivalent position. A teacher 
returning from matemity/patemity leave will be placed on at least the same level of the salary schedule 
he/she was on when the leave commenced, except that a teacher having served and/or received paid leave 
for at least five months of the school year in which the leave commenced shall be placed on the next higher 
level of the salary schedule. 
ARTICLE XVI 
ADOPTIVE LEAVE 
Teachers may be granted an adoptive leave on a presentation of proper notice of application to the 
Superintendent. The length of leave, if granted, will be determined by the circumstances of the adoption and the 
needs of the District. 
ARTICLE XVII 
FAMILY LEAVE 
Up to three (3) days at any one time in the event of the death of a spouse, child, brother, sister, parent, father or 
mother-in-law, grandparent. 
It is understood that such bereavement leave is granted for the sole purpose of allowing teachers time off to 
participate personally in services held or to manage the details relating to the service, burial and estate of said 
decedent. 
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Up to three (3) days in any one year when serious illness in the immediate household or of the teacher's parent 
or child requires the bedside attention of the teacher. Medical proof to verify absence for this purpose may be 
requested by the Superintendent. 
The above leaves are not accumulative. 
ARTICLE XVIII 
PERSONAL BUSINESS LEAVE 
Three (3) days of personal business leave shall be granted if a teacher requests permission of the Chief School 
Officer or his designee. A teacher, except in case of emergency, must submit a written request seeking 
permission from his Building Principal for personal business leave at least one calendar week in advance of the 
desired leave. If more than one consecutive day or more than one day within the same calendar week is 
requested, reasons may be required. If such leave would extend a vacation period, the teacher may be required 
to give reasons and obtain permission. 
Personal business leave shall be used for piatters of personal business, which cannot be scheduled outside of 
regular school hours. 
ARTICLE XIX 
JURY DUTY 
When teachers are called to service on jury duty, the time required for the jury duty will be considered outside 
of personal leave category and nosalary will be deducted. Fees other than for transportation costs received for 
jury duty will be refunded to the District. 
ARTICLE XX 
MILITARY DUTY 
Active duty military leave shall be granted in accordance with (Military Law No. 243) Law. 
ARTICLE XXI 
SABBATICAL LEAVE 
A. Sabbatical leave shall be used to improve the teacher's professional value to the school system through 
study, travel for educational purposes, research and/or professional writing. 
B. A full-time professional employee who is permanently certified may be granted sabbatical leave after 
completing seven years of satisfactory service to the District. 
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C. Salary will be paid at full pay for one-half (1/2) year or one-half (1/2) pay for a full year. Any deductions 
such as retirement, health insurance, etc. normally made, shall be continued to be made. The regular 
increment and step shall be granted as would normally be granted if teaching occurred. 
D. No more than 2% per annum of the faculty shall be absent on sabbatical leave. 
E. A teacher requesting a sabbatical leave shall submit to the Superintendent for approval, in writing, the 
purpose of the program. This request shall be made six (6) months in advance of the time he plans to take a 
sabbatical leave. The Superintendent, in recommending sabbatical leave, shall consider but not limit 
himself/herself to: 
1. Benefit to the District 3. Value to the Teacher 
2. Purpose of the Program 4. Longevity in the District 
F. A legal separate agreement shall signify the teacher's intention to return to the District for two (2) years 
upon completion of a sabbatical leave. A teacher shall refund to the District its financial investment or 
portion thereof, not satisfied in said agreement. 
G. When the sabbatical 1 eave has been completed, the teacher shall submit a written report of his/her activities 
to the Superintendent. Study findings will be made available to the District. 
H. Denial of sabbatical leave shall be in writing to the applicant. 
ARTICLE XXII 
EXTENDED LEAVE OF ABSENCE 
A. A leave of absence without pay of up to one school year may be granted a member of the professional staff 
at the discretion of the Board. An extension of the leave may be granted at the discretion of the Board. 
B. Except in an emergency, all requests for leave will be applied for and granted or denied in writing by May 
1st. 
C. A teacher on leave of absence for a school year shall notify the Superintendent as to his intention to return 
to service at least three (3) months prior to the expiration date of such leave. A teacher who fails to notify 
the Superintendent of his intention to return within the specified time limit shall be considered to have 
abandoned his position and created a vacancy in that position. 
D. No benefits shall accrue to the individual during such leave. However, the teacher shall have the option to 
maintain all insurance benefits administered through the District. The teacher shall pay the full premium 
cost of such benefits during said leave. 
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E. Upon return to the District, all benefits to which the teacher was entitled at the time his leave of absence 
commenced, including unused accumulated sick leave, will be restored to him, and he will be assigned to 
the same position which he held at the time said leave commenced, if available, or if not, to a substantially 
equivalent position. A teacher who returns from such leave will be placed on at least the same level of the 
salary schedule he was on when leave commenced, except that a teacher having served at least five months 
in the school year in which leave commenced shall be placed on the next higher level of the salary 
schedule. 
F. A teacher may terminate the leave of absence prior to the expiration date of such leave with the consent of 
the Superintendent. 
ARTICLE XXIII 
DUES DEDUCTION 
The Board will deduct from the salaries of its employees membership dues in the Northern Adirondack 
Teachers' Association. Dues deduction authorizations shall be in writing and conform to the form hereinafter 
described. 
It is understood that the Association will save the Board harmless against any claims of liability which may arise 
out of or by reason of action taken or not taken by the Board in compliance with membership dues deduction 
authorization or certified lists of Association membership furnished by or through the Association to the Board. 
PAYROLL DEDUCTION AUTHORIZATION 
Social Security Number 
Last Name First M 
District Name 
Organization 
To the Board of Education: 
1 hereby authorize you, according to arrangements agreed upon with the above organization; to deduct from 
my salary and transmit to said organization, dues as certified by said organization. 1 hereby waive all right and 
claim to said monies so deducted and transmitted in accordance with this authorization and relieve the Board of 
Education and all its officers from any liability thereof. 1 revoke any and all instruments heretofore made by me 
for such purposes. This authority shall remain in full force and effort for all purposes while 1 am employed in 
this school system, or until revoked by me in writing. 
Member Signature Date 
In the event that the standard NYSUT deduction authorization card is used, any references to required dates 
of revocation shall be clearly blacked out. 
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ARTICLE XXIV 
PROFESSIONAL BEHAVIOR 
No teacher shall be disciplined, reprimanded or reduced in compensation without just cause. Any such 
discipline, reprimand or reduction in compensation asserted by the Board or any authorized representative 
thereof shall be subject to the grievance procedure previously set forth in this agreement. The reasons for 
disciplinary action will be communicated to the teacher prior to the taking of such action. Teacher dismissal 
shall not be governed by this provision, except that third year probationary teacher dismissal shall be covered by 
this Article. It is further understood that reduction in force does not constitute dismissal under this Article. 
ARTICLE XXV 
PROFESSIONAL DEVELOPMENT 
A. Teachers employed by the District may, with the approval of the Superintendent, attend conferences and 
workshops in their respective disciplines with travel and ordinary living expenses reimbursed by the 
District. Bills for such reimbursement shall b.e submitted to the School Clerk. 
B. Employees shall be reimbursed at the rate of $.425/mile for authorized travel providing no school vehicle is 
available. 
C. If a conference is called by the District Superintendent of Schools, and school is dismissed for this purpose, 
all teachers shall attend. 
D. Any teacher serving in an official capacity with the New York State United Teachers as a delegate or an 
alternate will be permitted to attend the Representative Assembly meeting. There will be no loss of leave 
or professional days. The teacher will be paid by the District for days absent. 
ARTICLE XXVI 
TEACHER PROTECTION 
The District agrees to hold teachers harmless from any financial loss as per Section 3023 of the Education Law 
of the State of New York. 
The District shall not be subject to the duty imposed by Section 3023 unless such teacher shall; within ten (10) 
days of the time he is served with any summons, complaint, process, notice, demand or pleading, deliver the 
original or a certified copy of the same to the Superintendent. 
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ARTICLE XXVII 
PERSONAL INJURY BENEFITS 
Whenever a teacher is absent from school as a result of a compensable personal injury caused by an accident or 
assault arising out of or in the course of his employment, he will be paid his full salary (less the amount of the 
Worker's Compensation award made from temporary disability due to said injury) and no part of such absence 
will be charged to his annual or accumulated sick leave. 
ARTICLE XXVIII 
HEALTH INSURANCE 
A. The District shall pay the rates for group hospitalization (Blue Cross/Blue Shield-Phoenix Mutual or its 
benefit equivalent) for all teaching personnel during 2007-2011 as follows: 
Teachers' yearly contributions to the premium as follows: 
Year 
2007-2008 
2008-2009 
2009-2010 
2010-2011 
Family Plan 
$1,250 
$1,500 
$1,750 
$2,000 
lnd ividual Plan 
$650 
$700 
$750 
$800 
Employees wishing the coverage will be responsible for the appropriate dollar amounts indicated. 
B. Retired employees will continue to receive the full benefits of the health insurance plan with the exception 
that reimbursement for Medicare premiums will no longer be paid by the district. Employees hired after 
July 1, 2007 must have fifteen years of full time service to the district to receive the current benefits. 
C. The expense of the Life Insurance Premium associated with active members will be bome by the individual 
members. 
ARTICLE XXIX 
EXTRACURRICULAR COMPENSATION 
A. Extra curricular salaries will be increased at $4,500 per year for years 2007-2008,2008-2009,2009-2010, 
2010-2011. Schedules are attached as Appendix E. 
B. If no junior advisor/coach is available, the varsity advisor/coach will then receive one-half of the salary that 
would have been paid to the junior varsity advisor/coach. Cheerleading advisors' assignment will run 
concurrently with the basketball season. 
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C. In some cases, because of a small number of participants, available facilities, availability of coaches, or 
other factors, it may be necessary to have only one coach. 
D. Whenever possible, all sports should have a varsity and junior varsity or assistant coach. 
E. All extracurricular assignments shall be offered on a year-to-year basis. Said offers shall first be made to 
teachers employed by the District. If the District is unable to fill such assignments with qualified District 
teachers, qualified individuals from outside the District faculty will be sought. 
All assignments shall be made and notification given by the District not less than thirty (30) days prior to the 
start of an activity. 
ARTICLE XXX 
OTHER PROFESSIONAL COMPENSATION 
Teachers hired to teach in the following capacities will be compensated at $30.00 per hour. 
A. Adult Education C. Detention 
B. Home Teaching D. After School Instruction 
ARTICLE XXXI 
SALARY SCHEDULE PROVISIONS 
Teacher's salary schedule for 2007-2008 is attached hereto and made a part hereof as Appendix A. The 
2007-2008 salary schedule will reflect a 4.25% increase inclusive of increment, over the 2006-2007 salary 
schedule and staff. 
Teacher's salary schedule for 2008-2009 is attached hereto and made a part hereof as Appendix B. The 
2008-2009 salary schedule will reflect a 4.25% increase, inclusive of increment, over the 2007-2008 salary 
schedule using the 2006-2007 stafT. 
Teacher's salary schedule for 2009-2010 is attached hereto and made a part hereof as Appendix C. The 
2009-2010 salary schedule will reflect a 4.25% increase, inclusive of increment, over the 2008-2009 salary 
schedule using the 2006-2007 staff. 
Teacher's salary schedule for 2010-2011 is attached hereto and made a part hereof as Appendix D. The 
2010-2011 salary schedule will reflect a 4.25% increase, inclusive of increment, over the 2009-2010 salary 
schedule using the 2006-2007 staff. 
All employees hired prior to January 1, 2008 will have until January 1, 2009 to receive their Master's 
Degree to be eligible for the Master's Reimbursement. Employees hired on or after January 1,2008 will 
not be eligible to receive the Master's Reimbursement. 
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F. Salary payments may be made in 20 or 26 payments whenever practicable. However, if a teacher requests 
26 installments, he/she must submit a written request to the Central Office. When pay dates occur during 
vacation, checks will be mailed to the teacher. All checks are to be paid by the end of the school fiscal 
year. 
G. Approved graduate study will be reimbursed in accordance with the salary schedule. Written applications 
must be made to the District if credit is desired. Upon completion of the course(s), proof will be submitted 
to the Superintendent. 
H. At the time of employment, credit may be given for previous out-of-state teaching experience and service in 
VISTA or the Peace Corps at the rate of one year for one year of service (not to exceed eight years). Credit 
may be given for military service at the rate of one year for one year not to exceed four years. Credit may 
be given year for year for teaching experience in New York State. After the first year of service, the 
teacher will be advanced one step for each year of service within the merged District. 
1. The salary schedule is the base salary for a ten-month school year. Personnel required to work more than 
ten months per year shall be paid'at the rate of 1/200 of the base salary for each day (not to exceed 1/10 in 
any month) or 1/10 for each month of service over ten months as may be applicable. 
ARTICLE XXXII 
REDUCTION IN FORCE 
In making any reduction in staff, the District will first attempt to effect such staff alignment by attrition 
whenever possible and/or practicable. 
In the event further reductions are required, reassignment or termination may be used. In such event, seniority 
will be a determining factor as specified by law. 
ARTICLE XXXIII 
GRIEVANCE PROCEDURE 
A. DECLARATION OF PURPOSE: 
It is the policy of the District and the Association that all grievances be resolved informally or at the earliest 
possible stage of this grievance procedure. However, both parties recognize that the procedure must be 
available without fear of discrimination because of its use. Informal settlements at any stage shall bind the 
immediate parties to the settlements, but shall not be precedents in a later grievance proceeding. The 
grievance procedure shall afford the District and its teachers adequate opportunity to dispose of their 
differences without the necessity of time consuming and costly proceedings before administrative agencies 
and/or in the courts. 
B. DEFINITIONS: 
1. A "grievance" is any claimed violation, misinterpretation or inequitable application of the provisions 
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of this negotiated Agreement. 
2. An "aggrieved party" shall mean the Association and/or any teacher or group of teachers within the 
unit covered by this Agreement who submits a grievance. 
3. "Days" shall mean workdays for bargaining unit members 
4. "Superintendent" is the Superintendent of Schools of the District. 
PROCEDURE: 
1. Since it is important that grievances be processed as rapidly as possible, every reasonable effort will be 
made by all parties to expedite the process. The time limits may be extended or reduced only by 
mutual agreement between both parties. In the event a grievance is filed on or after June 1, the time 
set forth herein may be reduced so that the grievance procedure may be exhausted prior to the end of 
the school term or as soon thereafteras reasonably possible. 
2. Before submission of a written grievance, the aggrieved party or the parties' representative(s) must 
attempt to resolve it informally. 
3. Each grievance shall be submitted in writing on a form approved by the District and the Association 
and shall identify the aggrieved party, the provision of this Agreement involved in the grievance, the 
time when and the place where the alleged events or conditions constituting the grievance and redress 
sought by the aggrieved party. 
4. A grievance shall be deemed waived unless it is submitted in writing within twenty-five (25) days after 
the aggrieved party knew or should have known of the events or conditions on which it is based. 
5. a. A teacher or group of teachers may submit grievances, which affect them personally and shall 
submit such grievances to the Building Principals. 
b. The Association may submit a grievance. If it is limited in effect to one school, the grievance will 
be submitted to the Building Principal. Otherwise, it shall be submitted directly to the 
Superintendent. 
6. If a decision at one stage is not appealed to the next stage of procedure within the time limit specified, 
the grievance will be deemed to be discontinued and further appeal under this Agreement shall be 
barred. 
Stage I: 
1. A teacher having a grievance shall discuss it with his Building Principal either personally or with a 
representative, with the object of resolving the matter informally. 
2. If the grievance is not resolved informally, it shall be reduced to writing and presented to the teacher's 
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Building Principal. The Building Principal shall respond in writing to such written grievance received 
within five (5) days after the written grievance is presented by the aggrieved party. The Building 
Principal shall, with or without any further consultation with the aggrieved party, present a copy of 
his/her decision to the grievant and to the Association President. 
E. Stage II: 
1. If an aggrieved party is not satisfied with the response of the building principal, or if no response is 
received within five (5) days after the submission of a grievance, such aggrieved party may submit a 
copy of the grievance to the Superintendent. 
2. The Superintendent or his/her designated representative shall confer with the aggrieved parties with 
respect to the grievance and shall deliver to the aggrieved party and to the Association President a 
written statement of his/her position with respect to it no later than ten (10) days after it is received by 
him/her. 
F. Stage III: 
1. In the event the aggrieved party is not satisfied with the decision of the Superintendent, the grievance 
may, within fifteen (15) days of receipt of such decision, be submitted in writing to the Board of 
Education. The Board shall hold a confidential hearing promptly, on a mutually acceptable date. 
Within fifteen (15) days of the hearing, the Board shall render a decision in writing to the aggrieved 
party and the Association President. 
G. ARBITRATION: 
1. If the aggrieved party is not satisfied with the decision at Stage III and the Association determines that 
the grievance is meritorious, it may submit the grievance to arbitration to PERB or AAA by written 
notice to the Superintendent within fifteen (15) days of receipt of the decision. 
2. The Superintendent or his/her designee and the Association shall utilize PERB's or AAA's rules for 
selection of an arbitrator. 
3. The selected arbitrator will hold hearings promptly and shall issue his/her decision in writing no later 
than thirty (30) days from the close of the hearing. His statement will set forth the findings of fact, 
reasoning, and conclusions on the issues submitted. 
4. The arbitrator will be without power of authority to make any decision, which is violative of the terms 
of this Agreement, or requires the commission of an act prohibited by law. Arbitration of grievances 
involving the interpretation, meaning, or application of any of the provisions of this Agreement will be 
final and binding upon all parties. 
5. The cost of the services of the arbitrator will be borne equally by the District and the Association. 
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ARTICLE XXXIV 
PERSONNEL FILES 
A. All data maintained by the District on individual members of the bargaining unit relative to employment, 
promotion, discipline, evaluation and all other job-related matters, exclusive of confidential references and 
communications received in connection with the initial employment, shall be placed in a single file and 
maintained in the Central Office. 
B. A teacher shall have the right to inspect, copy and receive a copy of the contents of his/her file at any time 
during business hours. He/she shall be entitled to have a personally selected representative accompany 
him/her during such review, and such review shall be conducted in the presence of Central Office 
personnel. 
C. No material which is in anyway derogatory to a teacher's conduct, character, service, judgment or 
personality shall be filed or maintained unless the teacher has had an opportunity to examine the material. 
The teacher must affix his/her signature on the actual copy to be kept, with the express understanding that 
such signature merely signifies that he/she has examined the material. Such signature does not necessarily 
indicate agreement with the material. Any material to be unjustified or inaccurate shall be removed. 
D. A teacher shall have the right to rebut, explain and comment upon any materia! in his file and such 
statement shall be appended to the appropriate item(s) in the file. 
E. Except for oral testimony, only material properly filed in accordance with this Article and any other 
contract provisions shall be used in any action taken to reprimand, discipline, dismiss or otherwise deprive 
a teacher of any professional advantage. 
F. Copies of items in the file shall not be rendered to any agency, organization, prospective employer or other 
party without the express written consent of the member. 
ARTICLE XXXV 
ASSOCIATION AND BARGAINING UNIT MEMBERS 
A. The Association shall be able to transact Association business during the school day as long as it does not 
interfere with the educational process and is transacted during a teacher's free time. 
B. Any individual agreement, arrangement, or contact heretofore or hereafter executed with any individual 
member of the negotiating unit represented by the Association shall be subject to and consistent with the 
terms and conditions of the Agreement and subsequent Agreements hereinafter executed by the parties. 
During its duration, the Agreement shall be controlling. 
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C. The Chairman of the Association grievance committee shall be released from his/her duties as necessary to 
attend hearings. He/She shall suffer no loss of pay and the District will pay the full cost of a substitute. 
D. The Association building representative shall be provided with not less than ten minutes at all building 
faculty meetings to report on matters involving representation of the teachers by the Association. Likewise, 
the Association President shall be provided with no less than ten minutes at all District faculty meetings to 
report on such matters to teachers. The place on the agenda shall be determined by the administrator. 
E. The Association shall be eligible to use all building facilities, providing the appropriate BuildingPrincipal 
is given proper notice. 
F. The Association shall be eligible to use all school equipment including duplication equipment. However, 
the Association must supply its own paper and masters or reimburse the District for supplies used. 
G. The Association shall be eligible to use District communications systems to reach bargaining unit members. 
Said systems include the following: bulletin boards, faculty mailboxes, intra-district mail delivery and the 
public address system at regular announcement times. All necessary postage will be paid for by the 
Association. 
H. In the event that it becomes necessary to alter the educational programs in a way, which results in the 
abolishment of any position held by a member of the bargaining unit, the following policies shall govern: 
1. The Superintendent shall notify the Association President in writing of the specific positions being 
considered for abolition and the names of the bargaining unit members expected to be involved, as 
soon as such plan reaches a stage of serious consideration by the District. The Association's reaction 
and advice shall be sought and duly considered prior to any formal abolition of position(s). 
2. Upon request, the affected teachers shall be assigned to any vacancies with in their area of certification. 
I. The Association shall receive advance copies of the agenda for all Board of Education meetings at the same 
time as board members, and also, the minutes of Board meetings within two weeks of their approval. 
J. Upon written request, the Association shall be provided an opportunity at any Board meeting to present its 
views and comments. The Association shall be given the opportunity to discuss a matter pursuant to their 
request that is being considered by the Board. 
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ARTICLE XXXVI 
APPOINTMENT, DISMISSAL AND PROFESSIONAL 
STANDARDS 
A. Non-tenured personnel need reasonable opportunities to develop into useful and productive teachers. The 
District recognizes its involvement in this process. 
B. A non-tenured teacher who is not to be recommended for tenure shall be notified at least thirty (30) days 
prior to the Board meeting at which such recommendation is to be considered and the date at which it is to 
be considered, said meeting to be scheduled not later than May 1. 
C. Any teacher receiving notice of intent to terminate employment or not to recommend for tenure may, not 
later than twenty-one (21) days prior to the Board meeting where such recommendation shall be 
considered, request in writing that he/she be furnished with a written statement giving the reasons for such 
recommendation. Within seven (7) days thereafter such written statement shall be furnished. The teacher 
may file a written response to such statement with the District Clerk not later than seven (7) days prior to 
the date of the Board meeting. 
ARTICLE XXXVII 
MISCELLANEOUS PROVISIONS 
A. If any provision of this Agreement or any application of the Agreement to any teacher or group of teachers 
shall be found contrary to law, then such provision or application shall not be deemed valid and subsisting 
except to the extent permitted by law, but all other provisions or applications shall continue in full force 
and effect. 
B. Copies of this Agreement shall be reproduced and paid for by the District. Copies shall be given to all 
teachers currently employed and newly employed by the District within a reasonable period of time after 
the execution of this Agreement. 
C. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
D. The provisions of this Agreement supersede all conflicting policies and directives of the District and may 
be changed only through mutual agreement of the District and the Association. 
E. All members of the Northern Adirondack Teachers Association and the Board of Education will comply 
with each section of this agreement throughout its duration. 
F. An IRS'125 Plan shall be offered to bargaining unit members. Said plan is to start in the 1998-1999 fiscal 
year. 
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ARTICLE XXXVIII 
CHAPERONING 
A. Chaperoning assignments shall be on a voluntary basis within each school building. 
B. If no volunteers are secured prior to the event requiring the chaperoning assignment, the building principal 
in the school building in which the event involves those students shall assign a teacher(s) as necessary, 
provided the teacher receives six (6) school days prior notice. 
C. Chaperoning assignments shall be made by the Building Principal on a rotating basis among teachers within 
his/her building, utilizing the inverse of seniority among said teachers. 
D. No teacher, except on a voluntary basis, shall be required to take more than one chaperoning assignment 
per school year. 
E. During the life of this Agreement a joint committee, equally composed of District and Association 
personnel, shall be formed to investigate and establish recommended guidelines for chaperoning 
assignments. 
ARTICLE XXXIX 
AGENCY SHOP FEE DEDUCTION 
Effective September 1, 1986, the Northern Adirondack Central School District shall deduct from the wage or 
salary of employees in the bargaining unit who are not members of the Association the amount equivalent to the 
dues levied by the Association and shall transmit the sum so deducted to the Association in accordance with 
Chapters 677 and 678 of the Laws of 1977 of the State of New York. The Association affirms that it has 
adopted such procedure for refund of agency shop fee deduction as required in Section 3 of Chapter 677 and 
678 of the Laws of 1977 of the State of New York. This provision for agency shop fee deduction shall continue 
in effect so long as the Association maintains such procedure. 
The agency shop fee deduction shall be made following the same procedures as applicable for dues check-off, 
except as otherwise mandated by law or this Article of Agreement. 
ARTICLE XL 
ACADEMIC ACCOUNTABILITY 
The Board of Education and the Northern Adirondack Teachers' Association acknowledge a commitment to 
academic success for all students. 
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ARTICLE XLI 
VETERAN TEACHER COMPENSATION 
A. Subject to the limitations, definitions and provisions found in sections B and C of this Article, bargaining 
unit member(s) shall receive, as a deposit to their 403(b) account, an employer non-elective contribution in 
an amount equal to $114 for each unused accumulated sick leave day, up to a maximum of one hundred 
eighty (180) days, on or shortly after July 1st following his/her last school year of employment with the 
District. 
B. To be eligible for this contribution, a bargaining unit member must meet the following criteria and 
stipulations: 
1. The unit member must have an approved retirement from the New York State Teachers' Retirement 
System at the time of retirement. 
2. The unit member must have at least twenty-five (25) years of credited service with the New York State 
Teachers' Retirement System at the time of retirement. 
3. The unit member must, at the time of retirement, have completed his/her last ten (10) years of credited 
service with the New York State Teachers' Retirement System at Northern Adirondack Central School 
District. 
4. The unit member can only retire at the end of a school year. 
5. The unit member will, by March 1st of the school year in which the retirement is to take place, provide 
the District with a letter indicating his/her resignation for the purpose of retirement. 
6. The unit member must retire during the first (1") year of meeting the eligibility requirements. 
C. For the purposes of this Article, the following limitations, definitions and requirements shall apply: 
1. No contribution will be deposited to any unit member's 403(b) account who does not meet all the 
eligibility requirements as stipulated in this Article. 
2. No contribution will be deposited to a unit member's 403(b) account who is not eligible for retirement 
in the New York State Teachers' Retirement System on the effective date of retirement. 
3. No contribution will be deposited to a unit member's 403(b) account whose effective date of 
retirement occurs either prior to or after the first (1SI) year of meeting all eligibility requirements. 
D. Solely for the 1997-1998, Sections B.6 and C.3 (above) shall reflect between the first (lsl) and third (3'd) 
years, inclusive, of meeting the eligibility requirements. Solely for 1998-1999, teachers who are between 
the first (1st) and third (3rd) year, inclusive, of meeting all eligibility requirements shall be deemed to have 
satisfied section B.6 (above), and section C.3 shall be interpreted that an individual is ineligible if the 
effective date of retirement occurs either prior to the first (Is') or after the their (3"1) year of meeting all 
eligibility requirements. 
E. Employer 403(b) Non-Elective contributions shall be contributed in accordance with, and subject to the 
following conditions: 
1. No Cash Option No employee may receive cash in lieu of or as an alternative to any of the 
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Employer's Non-elective Contribution(s) described herein. 
2. Contribution Limitations In any applicable year, the maximum Employer Contribution shall not 
cause an employee's 403(b) account to exceed the applicable contribution limit under Section 
415(c)(1) of the Code, as adjusted for cost-of-living increases. For Employer Non-elective 
Contributions made post-employment to former employees' 403(b) account, the Contribution Limit 
shall be based on the employee's compensation, as determined under Section 403(b)(3) of the Code. 
In the event that the calculation of the Employer Non-elective Contribution referenced in any of the 
preceding paragraphs exceed the applicable Contribution Limits, the Employer shall first make an 
Employer Non-elective Contribution up to the Contribution Limit of the Internal Revenue Code and 
then pay any excess amount as compensation directly to the Employee. In no instance shall the 
Employee have any rights to, including the ability to receive, any excess amount as compensation 
unless and until the Contribution Limit of the Internal Revenue Code are fully met through payment of 
the Employer's Non-Elective Contribution. 
3. 403(b) Accounts Employer contributions shall be deposited into the 403(b) account selected by the 
employee to receive said Employer contributions, provided such account will accept employer non-
elective contributions. * 
4. Tier I Adjustments Tier I members with membership dates prior to June 17, 1971, Employer Non-
elective Contribution hereunder will be reported as non-regular compensation to the New York State 
Teachers' Retirement System. 
5. This section shall be subject to IRS regulations and rulings. Should any portion be declared contrary to 
law, then such portion shall not be deemed valid and subsisting, but all other portions shall continue in 
full force and effect. As to those portions declared contrary to law, the Association and Employer shall 
promptly meet and alter those portions in order to provide the same or similar benefit(s) which 
conform, as closest as possible, to the original intent of the parties. 
6. This section may further be subject to the approval of the 403(b) Provider, which shall review the 
specific contract language solely as a matter of form and as the provider of investment products 
designed to meet the requirements of Section 403(b) of the Internal Revenue Code. 
7. Both the Employer and Employee are responsible for providing accurate information to the 403(b) 
Provider. This information includes both Elective and Employer Non-Elective Contributions and the 
amount of the participant's Includible Compensation. 
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ARTICLE XLII 
SAVINGS CLAUSE 
The Association recognizes that the Board must operate in accordance with all statutory provisions of the State, 
and such other rules and regulations as are promulgated by the Commissioner of Education in accordance with 
such statutes. If found contrary to law, then such provision or application shall not be deemed to be valid and 
subsisting except to the extent permitted by law, but all other provisions or applications will continue in full 
force and effect. 
ARTICLE XLIII 
PROFESSIONAL DRESS 
Teachers are expected to maintain a professional atmosphere and appearance and use language appropriate to a 
professional position that does not detract from the educational environment on all days in which they are in 
attendance. 
ARTICLE XLIV 
ZIPPER CLAUSE 
Terms and conditions set forth in this agreement represent the full and complete understanding and commitment 
between the District and the Association. Both the Association and the District recognize the responsibility to 
negotiate mandatory subjects of bargaining under Taylor Law. Newly negotiated provisions, including side 
letters, will be incorporated into future collective bargaining agreements. This provision does not preclude the 
parties from entering into side agreements during its term. 
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ARTICLE XLV 
DURATION OF THE AGREEMENT 
This Agreement shall be in effect as of July 1, 2007 and shall continue to be in effect through June 30, 2011. 
FOR THE ASSOCIATION: 
BY Urn* C C^A*ir<A4— 
(/ President 
BY l^. £=AL< 'lCfYK3-A-~ 
ef Negotiator 
FOR THE DISTRICT: 
Superintendent 
BY vj. AAL(^S 
President, Hoard of Education 
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Northern Adirondack CSD 
Teachers' Contract Schedule 
FY 2007 - 2008 
2007-08 BA BA+6 BA+12 
1 $37,100 $37,640 $38,180 
2 $38,200 $38,740 $39,280 
J 139,831 $40,371 $40,911 
4 $41,469 $42,009 $42,549 
5 $43,109 $43,649 $44,189 
6 $44,757 $45,297 $45,837 
7 $46,394 $46,934 $47,474 
8 $48,043 $48,583 $49,123 
9 $49,693 $50,233 $50,773 
10 $51,352 $51,892 $52,432 
11 $53,007 $53,547 $54,087 
12 $56,096 $56,636 $57,176 
13 $56,147 156,687 $57,227 
14 $57,274 $57,814 $58,354 
15 $58,849 $59,389 $59,929 
18 $59,857 $60,397 $60,937 
20 $63,836 $64,376 $64,916 
21 $65,500 $66,040 $66,580 
24 $65,700 $66,240 $66,780 
25 $68,817 $69,357 $69,897 
26 $69,365 $69,905 $70,445 
27 $70,115 $70,655 $71,195 
30 $73,437 $73,977 $74,517 
Appendix A 
BA+18 BA+24 BA+30 BA+36 
$38,720 $39,260 $39,800 $40,340 
$39,820 $40,360 $40,900 $41,440 
$41,451 $41,991 $42,531 $43,071 
$43,089 $43,629 $44,169 $44,709 
$44,729 $45,269 $45,809 $46,349 
$46,377 $46,917 $47,457 $47,997 
$48,014 $48,554 $49,094 $49,634 
$49,663 $50,203 150,743 $51,283 
$51,313 $51,853 152,393 $52,933 
$52,972 $53,512 $54,052 $54,592 
$54,627 $55,167 $55,707 $56,247 
$57,716 $58,256 $58,796 $59,336 
$57,767 $58,307 $58,847 $59,387 
$58,894 $59,434 $59,974 $60,514 
$60,469 $61,009 $61,549 $62,089 
S61.477 $62,017 $62,557 $63,097 
$65,456 $65,996 $66,536 $67,076 
$67,120 $67,660 $68,200 $68,740 
$67,320 $67,860 $68,400 $68,940 
$70,437 $70,977 $71,517 $72,057 
$70,985 $71,525 $72,065 $72,605 
$71,735 $72,275 $72,815 $73,355 
$75,057 $75,597 $76,137 $76,677 
BA+42 BA-M8 BA+54 BA+60 
$40,880 $41,420 $41,960 $42,500 
$41,980 $42,520 $43,060 $43,600 
$43,611 $44,151 $44,691 $45,231 
$45,249 $45,789 $46,329 $46,869 
$46,889 $47,429 $47,969 $48,509 
$48,537 $49,077 $49,617 $50,157 
$50,174 $50,714 $51,254 $51,794 
$51,823 $52,363 $52,903 $53,443 
$53,473 $54,013 $54,553 $55,093 
$55,132 $55,672 $56,212 $56,752 
$56,787 $57,327 $57,867 $58,407 
$59,876 $60,416 $60,956 $61,496 
$59,927 $60,467 $61,007 $61,547 
$61,054 $61,594 $62,134 $62,674 
$62,629 $63,169 $63,709 $64,249 
$63,637 $64,177 $64,717 $65,257 
$67,616 $68,156 £68,696 $69,236 
$69,280 $69,820 $70,360 $70,900 
$69,480 $70,020 $70,560 $71,100 
$72,597 $73,137 $73,677 $74,217 
$73,145 $73,685 $74,225 $74,765 
$73,895 $74,435 $74,975 $75,515 
$77,217 $77,757 $78,297 $78,837 
M&stcr's Degree Reitnbursemcni is 3500.00 Tor BII eligible employees (See Arllele XXXI) 
Northern Adirondack CSD Appendix B 
Teachers' Contract Schedule 
FY 2008 - 2009 
2008-09 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
18 
20 
21 
24 
25 
27 
30 
BA 
$38,028 
138,862 
$40,081 
$41,719 
$43,359 
$45,007 
$46,644 
$48,293 
$50,039 
$51,831 
$53,622 
$56,346 
$58,520 
$59,516 
$61,227 
$63,000 
$64,441 
$67,502 
$69,000 
$70,709 
$73,067 
$75,826 
BA+6 
$38,568 
$39,402 
$40,621 
$42,259 
$43,899 
$45,547 
$47,184 
$48,833 
$50,579 
$52,371 
$54,162 
$56,886 
$59,060 
$60,056 
$61,767 
$63,540 
$64,981 
$68,042 
$69,540 
$71,249 
$73,607 
$76,366 
BA+12 
$39,108 
$39,942 
$41,161 
$42,799 
$44,439 
$46,087 
$47,724 
$49,373 
$51,119 
$52,911 
$54,702 
$57,426 
$59,600 
$60,596 
$62,307 
$64,080 
$65,521 
$68,582 
$70,080 
$71,789 
$74,147 
$76,906 
BA + 18 
$39,648 
$40,482 
$41,701 
$43,339 
$44,979 
$46,627 
$48,264 
$49,913 
$51,659 
$53,451 
$55,242 
$57,966 
$60,140 
$61,136 
$62,847 
$64,620 
$66,061 
$69,122 
$70,620 
$72,329 
$74,687 
$77,446 
BA+24 
$40,188 
$41,022 
$42,241 
$43,879 
$45,519 
$47,167 
$48,804 
$50,453 
$52,199 
$53,991 
$55,782 
$58,506 
$60,680 
$61,676 
$63,387 
$65,160 
$66,601 
$69,662 
$71,160 
$72,869 
$75,227 
$77,986 
BA+30 
$40,728 
$41,562 
$42,781 
$44,419 
$46,059 
$47,707 
$49,344 
$50,993 
$52,739 
$54,531 
$56,322 
$59,046 
$61,220 
$62,216 
$63,927 
$65,700 
$67,141 
$70,202 
$71,700 
$73,409 
$75,767 
$78,526 
BA+36 
$41,268 
$42,102 
$43,321 
$44,959 
$46,599 
$48,247 
$49,884 
$51,533 
$53,279 
$55,071 
$56,862 
$59,586 
$61,760 
$62,756 
$64,467 
$66,240 
$67,681 
$70,742 
$72,240 
$73,949 
$76,307 
$79,066 
BA+42 
$41,808 
$42,642 
$43,861 
$45,499 
$47,139 
$48,787 
$50,424 
$52,073 
$53,819 
$55,6)1 
$57,402 
$60,126 
$62,300 
$63,296 
$65,007 
$66,780 
$68,221 
$71,282 
$72,780 
$74,489 
$76,847 
$79,606 
BA+48 
$42,348 
$43,182 
$44,401 
$46,039 
$47,679 
$49,327 
$50,964 
$52,613 
$54,359 
$56,151 
$57,942 
$60,666 
$62,840 
$63,836 
$65,547 
$67,320 
$68,761 
$71,822 
$73,320 
$75,029 
$77,387 
$80,146 
BA+54 
$42,888 
$43,722 
$44,94] 
$46,579 
$48,219 
$49,867 
$51,504 
$53,153 
$54,899 
$56,691 
$58,482 
$61,206 
$63,380 
$64,376 
$66,087 
$67,860 
$69,301 
$72,362 
$73,860 
$75,569 
$77,927 
$80,686 
BA+60 
$43,428 
$44,262 
$45,481 
$47,119 
$48,759 
$50,407 
$52,044 
$53,693 
$55,439 
$57,231 
$59,022 
$61,746 
$63,920 
$64,916 
$66,627 
$68,400 
$69,841 
$72,902 
$74,400 
$76,109 
$78,467 
$81,226 
MiSler's Degree Reimbursement is $500.00 for all eligible employees (See Article XXXI) 
Northern Adirondack CSD 
Teachers' Contract Schedule 
FY 2009-2010 
Appendix C 
2009-10 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
18 
20 
21 
24 
25 
27 
30 
BA 
$38,979 
$39,882 
$40,757 
$41,969 
$43,609 
$45,257 
$46,894 
$48,718 
$50,589 
$52,478 
$54,358 
$56,596 
$60,202 
$61,450 
$63,608 
$65,000 
$66,049 
$69,516 
$71,018 
$72,818 
$75,570 
$77,844 
BA+6 
$39,519 
$40,422 
$41,297 
$42,509 
$44,149 
$45,797 
$47,434 
$49,258 
$51,129 
$53,018 
$54,898 
$57,136 
$60,742 
$61,990 
$64,148 
$65,540 
$66,589 
$70,056 
$71,558 
$73,358 
$76,110 
$78,384 
BA+12 
$40,059 
$40,962 
$41,837 
$43,049 
$44,689 
$46,337 
$47,974 
$49,798 
$51,669 
$53,558 
$55,438 
$57,676 
$61,282 
$62,530 
$64,688 
$66,080 
$67,129 
$70,596 
$72,098 
$73,898 
$76,650 
$78,924 
BA+18 
$40,599 
$41,502 
$42,377 
$43,589 
$45,229 
$46,877 
$48,514 
$50,338 
$52,209 
$54,098 
$55,978 
$58,216 
$61,822 
$63,070 
$65,228 
$66,620 
$67,669 
$71,136 
$72,638 
$74,438 
$77,190 
$79,464 
BA+24 
$41,139 
$42,042 
$42,917 
$44,129 
$45,769 
$47,417 
$49,054 
$50,878 
$52,749 
$54,638 
$56,518 
$58,756 
$62,362 
$63,610 
$65,768 
$67,160 
$68,209 
$71,676 
$73,178 
$74,978 
$77,730 
$80,004 
BA+30 
$41,679 
$42,582 
$43,457 
$44,669 
$46,309 
$47,957 
$49,594 
$51,418 
$53,289 
$55,178 
$57,058 
$59,296 
$62,902 
$64,150 
$66,308 
$67,700 
$68,749 
$72,216 
$73,718 
$75,518 
$78,270 
$80,544 
BA+36 
$42,219 
$43,122 
$43,997 
$45,209 
$46,849 
$48,497 
$50,134 
$51,958 
$53,829 
$55,718 
$57,598 
$59,836 
$63,442 
$64,690 
$66,848 
$68,240 
$69,289 
$72,756 
$74,258 
$76,058 
$78,810 
$81,084 
BA+42 
$42,759 
$43,662 
$44,537 
$45,749 
$47,389 
$49,037 
$50,674 
$52,498 
$54,369 
$56,258 
$58,138 
$60,376 
$63,982 
$65,230 
$67,388 
$68,780 
$69,829 
$73,296 
$74,798 
$76,598 
$79,350 
$81,624 
BA+48 
$43,299 
$44,202 
$45,077 
$46,289 
$47,929 
$49,577 
$51,214 
$53,038 
$54,909 
$56,798 
$58,678 
$60,916 
$64,522 
$65,770 
$67,928 
$69,320 
$70,369 
$73,836 
$75,338 
$77,138 
$79,890 
$82,164 
BA+54 
$43,839 
$44,742 
$45,617 
$46,829 
$48,469 
$50,117 
$51,754 
$53,578 
$55,449 
$57,338 
$59,218 
$61,456 
$65,062 
$66,310 
$68,468 
$69,860 
$70,909 
$74,376 
$75,878 
$77,678 
$80,430 
$82,704 
BA+60 
$44,379 
$45,282 
$46,157 
$47,369 
$49,009 
$50,657 
$52,294 
$54,1 18 
$55,989 
$57,878 
$59,758 
$61,996 
$65,602 
$66,850 
$69,008 
$70,400 
$71,449 
$74,916 
$76,418 
$78,218 
$80,970 
$83,244 
Mftsicr'i Degree Reimbursement is $500.00 far all eligible employees (See Arlicle XXXI) 
Northe 
Teach< 
rn Adirondack 
?rs' Contract Schedule 
FY 2010-2011 
2010-11 
l 
2 
3 
4 
5 
6 
7 
8 
9 
10 
II 
12 
13 
14 
15 
J8 
20 
21 
24 
27 
30 
BA 
£39,953 
$41,025 
$41,976 
$42,897 
$43,859 
$45,507 
$47,347 
$49,317 
$51,276 
$53,245 
$55,233 
$57,212 
$62,159 
$63,447 
$66,059 
$68,050 
$68,379 
$71,003 
$74,730 
$77,551 
$79,330 
BA+6 
$40,493 
$41,565 
$42,516 
$43,437 
$44,399 
$46,047 
$47,887 
$49,857 
$51,816 
$53,785 
$55,773 
$57,752 
$62,699 
$63,987 
$66,599 
$68,590 
$68,919 
$71,543 
$75,270 
$78,091 
$79,870 
BA+12 
$41,033 
$42,105 
$43,056 
$43,977 
$44,939 
$46,587 
$48,427 
$50,397 
$52,356 
$54,325 
$56,313 
$58,292 
$63,239 
$64,527 
$67,139 
$69,130 
$69,459 
$72,083 
$75,810 
$78,631 
$80,410 
Appendix C 
BA+18 
$41,573 
$42,645 
$43,596 
$44,517 
$45,479 
$47,127 
$48,967 
$50,937 
$52,896 
$54,865 
$56,853 
$58,832 
$63,779 
$65,067 
$67,679 
$69,670 
$69,999 
$72,623 
$76,350 
$79,171 
$80,950 
BA+24 
$42,113 
$43,185 
$44,136 
$45,057 
$46,019 
$47,667 
$49,507 
$51,477 
$53,436 
$55,405 
$57,393 
$59,372 
$64,319 
565,607 
$68,219 
$70,210 
$70,539 
$73,163 
$76,890 
$79,711 
$81,490 
> 
BA+30 
$42,653 
$43,725 
£44,676 
$45,597 
$46,559 
$4 8,207 
$50,047 
$52,017 
$53,976 
$55,945 
$57,933 
$59,912 
$64,859 
$66,147 
$68,759 
$70,750 
$71,079 
$73,703 
$77,430 
$80,251 
$82,030 
BA+36 
$43,193 
$44,265 
$45,216 
$46,137 
$47,099 
$48,747 
$50,587 
$52,557 
$54,516 
$56,4B5 
$58,473 
$60,452 
$65,399 
$66,687 
$69,299 
$71,290 
$71,619 
$74,243 
$77,970 
$80,791 
582,570 
BA+42 
$43,733 
$44,805 
$45,756 
$46,677 
$47,639 
$49,287 
$51,127 
$53,097 
$55,056 
$57,025 
$59,013 
$60,992 
$65,939 
$67,227 
$69,839 
$71,830 
$72,159 
$74,783 
$78,510 
$81,331 
$83,110 
BA+48 
$44,273 
$45,345 
$46,296 
$47,217 
$48,179 
$49,827 
$51,667 
$53,637 
$55,596 
$57,565 
$59,553 
$61,532 
$66,479 
$67,767 
$70,379 
$72,370 
$72,699 
$75,323 
$79,050 
$81,871 
$83,650 
BA+54 
$44,813 
$45,885 
$46,836 
$47,757 
$48,719 
$50,367 
$52,207 
$54,177 
$56,136 
$58,105 
$60,093 
$62,072 
$67,019 
$68,307 
$70,919 
$72,910 
$73,239 
$75,863 
$79,590 
$82,4 U 
$84,190 
BA+60 
$45,353 
$46,425 
$47,376 
$48,297 
$49,259 
$50,907 
$52,747 
$54,717 
$56,676 
$58,645 
$60,633 
$62,612 
$67,559 
$68,847 
$71,459 
$73,450 
$73,779 
$76,403 
$80,130 
$82,95! 
$84,730 
Master 's Degree Reimbursement is S500.0O for al l el igible employres (See Article X X X I ) 
EXTRACURRICULAR COMPENSATION 
Appendix E 
Activity 2007-2008 2008-2009 2009-2010 2010-2011 
Basketball - Varsity - B 
Basketball - Varsity -G 
Basketball - JV - B 
Basketball - JV - G 
Basketball - Mod. - B 
Basketball - Mod. - G 
Basketball 5&6 - B 
Basketball 5&6 - G 
Basketball - 3&4 - B&G 
Cheerleading - V 
Cheerleading - JV 
Wrestling - Varsity 
Wrestling - JV 
Wrestling - Mod. 
Wrestling - K-6 
Volleyball -Varsity 
Volleyball - JV 
Volleyball - Modified A 
Baseball -Varsity 
Baseball-JV 
Baseball - Modified 
Softball - Varsity 
Softball - JV 
Softball - Modified 
Tennis - Varsity 
Soccer - Varsity - B 
Soccer - Varsity - G 
Soccer -JV - B 
Soccer -JV - G 
Soccer - Modified - B 
Soccer - Modified - G 
YEARBOOK 
ELE. MEMORY 
DRAMA 
3864 
3864 
2859 
2859 
2254 
2254 
670 
670 
570 
2359 
1959 
3859 
2859 
2254 
670 
3864 
2859 
1654 
2984 
2229 
1569 
2984 
2229 
1569 
2969 
2984 
2984 
2229 
2229 
1564 
1564 
2409 
670 
2009 
3979 
3979 
2969 
2969 
2359 
2359 
720 
720 
620 
2469 
2069 
3979 
2969 
2359 
720 
3979 
2969 
1759 
3114 
2354 
1689 
3114 
2354 
1689 
3079 
3114 
3114 
2354 
2354 
1669 
1669 
2544 
720 
2009 
4094 
4104 
3079 
3079 
2464 
2464 
770 
770 
670 
2579 
2179 
4094 
3079 
2464 
770 
4094 
3079 
1864 
3244 
2479 
1809 
3244 
2479 
1809 
3189 
3244 
3244 
2479 
2479 
1774 
1774 
2704 
770 
2009 
4209 
4209 
3189 
3189 
2569 
2569 
820 
820 
720 
2689 
2289 
4209 
3189 
2569 
820 
4209 
3189 
1969 
3374 
2604 
1929 
3374 
2604 
1929 
3299 
3374 
3374 
2604 
2604 
1879 
1879 
2854 
820 
2009 
CLASS ADV. SENIOR 
CLASS ADV. SENIOR 
CLASS ADV JUNIOR 
CLASS ADV JUNIOR 
CLASS ADV SOPH. 
CLASS ADV SOPH. 
CLASS ADV 
FRESHMAN 
CLASS ADV 
FRESHMAN 
1784 
1784 
1579 
1579 
1249 
1249 
1149 
1149 
1909 
1909 
1709 
1709 
1369 
1369 
1269 
1269 
2039 
2039 
1829 
1829 
1484 
1484 
1384 
1384 
2164 
2164 
1959 
1959 
1604 
1604 
1504 
1504 
APPENDIX F 
SCHOOL CALENDAR 
